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Overview of Office of the Labor 
Commissioner

The Office of the Labor Commissioner (OLC) is the principal wage and hour and 
labor regulatory agency for the State of Nevada. The Office of the Labor 
Commissioner also establishes the prevailing wage for public works projects. 
Our office investigates claims and complaints relating to the non-payment of 
minimum wage, overtime, and the required prevailing wage on public works 
projects.  

It is the mission of this office to resolve labor-related problems in an efficient, 
professional, and effective manner. This includes educating employers and 
employees regarding their rights and responsibilities under the law in an effort to 
promote the growth of business in Nevada.  Additionally, it includes taking 
enforcement action when necessary, to ensure that Nevada’s workers are 
treated fairly and compensated for all time worked.

20 Total Staff – 15 in Las Vegas; 5 in Carson City
9 Investigators for the entire State of Nevada
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Major Responsibilities
•Private Sector Employment

•Prevailing Wages On Public Works Projects

•Regulate Private Employment Agencies
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Statutory and Regulatory Authority 
Pursuant to Nevada Revised Statutes 

(NRS) and Nevada Administrative Code 
(NAC):

NRS 607 – Office of the Labor Commissioner

NRS 608 – Compensation, Wages and Hours

NRS 609 – Employment of Minors

NRS 610 – *Apprenticeship (OWINN)

NRS 611 – Private Employment Agencies

NRS 613 – Employment Practices**

NRS 614 – Organized Labor and Labor Disputes

NRS 338 – Public Works

NAC 607 – Rules of Practice 

NAC 608 – Compensation, Wages and Hours

NAC 609 – Employment of Minors

NAC 610 – *Apprenticeship (OWINN)

NAC 611 – Private Employment Agencies

NAC 613 – Employment Practices

NAC 338 – Public Works

** NRS 613.040-13.070 and NRS 613.310-613.435 are not enforced by the Labor Commissioner.
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“An employer shall pay to the 
employee wages for each 
hour the employee works.”
NRS section 608.016

5



Definitions
Employer (NRS 608.011): Every person having control or custody 
of any employment, place of employment or any employee.

Employee (NRS 608.010): Male and female persons in the 
service of an employer under any appointment or contract of 
hire or apprenticeship, express or implied, oral or written, 
whether lawfully or unlawfully employed. 

Independent Contractor (NRS 608.0155 and NAC 608.155): Are 
not employees. 
NAC 608.155 - 4. As used in this section, “independent 
contractor” means a self-employed person who agrees with a 
client to do work for the client, for a certain fee, according to the 
means or methods of the self-employed person and not subject 
to the supervision or control of the client except as to the result 
of the work.
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Key Elements Of Nevada’s
Minimum Wage Requirements

Nevada Constitution – Article 15, Section 16
2006 Minimum Wage Amendment Passed by Voters 

Assembly Bill (AB) 456 (2019 Legislative Session)will not change Two Tier System

� Two rates – (Two Tier System)

� Tips cannot be used to offset payment of Minimum Wage (Tips can be pooled by 
employees pursuant to NRS 608.160)

� Can pay lower rate if Qualified Health Insurance offered/made available to employee 
Senate Bill (SB) 192

� Exemptions in NRS 608.250 No Longer Valid (Yellow Cab Case 2014) 
AB 456 removes exemptions in NRS 608.250 consistent with Yellow Cab

� Exemptions to Minimum Wage: Workers under the age of 18; Workers employed by a 
non-profit for after school or summer employment; and Trainees

� Collectively Bargained exemption
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Minimum Wage Increase
AB 456 (Passed 2019 Legislative Session)

Effective Date Lower Tier Higher Tier

July 1, 2020 $8.00 $9.00

July 1, 2021 $8.75 $9.75

July 1, 2022 $9.50 $10.50

July 1, 2023 $10.25 $11.25

July 1, 2024 $11.00 $12.00
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How Minimum Wage Impacts The 
Daily Overtime Rates? (AB 456 Will Change 

These Rates Starting July 1, 2020)
Ø Employers must pay 1-1/2 times an employee’s regular wage rate whenever an employee who is 

paid less than 1-1/2 times the applicable minimum wage rate works more than 40 hours in any 
workweek or more than 8 hours in any workday*, unless otherwise exempted. (NRS 608.018)

v EMPLOYEE OFFERED QUALIFIED HEALTH BENEFITS

Pay Overtime at 1-1/2 times an Employee’s Regular Rate if:
(1)  Employee works over 8 hours in a 24-hour period or over 40 hours in a week;
(2)  Employee is offered qualified health benefits;
(3)  Employee Makes Less than $12.00 per hour.

v EMPLOYEE NOT OFFERED QUALIFIED HEALTH BENEFITS

Pay Overtime at 1-1/2 times an Employee’s Regular Rate if:
(1)  Employee works over 8 hours in a 24-hour period or over 40 hours in a week;
(2)  Employee Makes Less than $13.50 per hour.

*Four-Tens (4/10’s) exception - By mutual agreement, the employee can work a schedule of four ten 
(4/10’s) hour days in a workweek. Must be a regular and consistent schedule. If the 4/10 schedule is 
not followed it will revert to overtime. (See Advisory Opinion AO 2013-04)
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NRS and NAC section 608 Overview
� Non Standard Deductions (NAC 608.160): 

� The employer is required to have the 
employee voluntarily authorize in writing 
the specific purpose, pay period, and 
amount of deduction. 

� May not us a blanket authorization.
� Record Keeping (NRS 608.115 and NAC 

608.140):
� Gross wage or salary, deductions, net cash 

or salary,  number of hours per day, date of 
payment);  the records have to be kept for 2 
years from the date the information was 
recorded.

� Uniforms (NRS 608.165):
� If the uniforms clearly identify the employee 

with the business, the employer shall 
provide the uniform at no cost or deposit.

� The employer must also pay for any cost 
that is required for special cleaning of the 
uniform.

� Payment (NRS 608.060, NRS 608.070 and NRS 
608.080): 

� At least semimonthly and maintain the same 
scheduled paydays.

� Paystub (NRS 608.110 and NRS 608.115):
� Itemized list of deductions showing the 

respective deductions made from the total 
amount of wages or compensation; any 
additional deduction should be authorized 
by the employee.

� Breaks & Lunches (NRS 608.019 and NAC 
608.145): 
� Provide 10 minutes for each 3 1/2 hours 

worked and at least 30 minutes 
uninterrupted lunch break for employee 
working a continuous period of 8 hours.

� Employee Terminated or Resigned/Quit 
Payment (NRS 608.020 and NRS 608.030):  
� Immediately or within three days –

terminated by the employer. 
� Next regular payday or within 7 days –

resign or quit. 10



2019 Legislative Updates
� Senate Bill (SB) 312 – Paid Time Off (7/1/19 for 

regulations - 1/1/2020 for all other purposes)
� Assembly Bill (AB) 132 – Marijuana Testing Bill (1/1/2020)
� AB 181 – Reporting Sick Time (5/15/2019)
� AB 456 – Increase to Minimum Wage (7/1/2019 – First 

Increase 7/1/2020)
� Assembly Joint Resolution (AJR) 10 – Ballot proposal to 

increase the Minimum Wage paid to employees (2024) 
� SB 192 – Requirements of Qualified Health Benefit Plan 

(5/21/19 for regulations – 1/1/2020 for all other 
purposes)

� SB 493 – Employee Misclassification Task Force & 
Independent Contractor Construction Industry 
Presumption (7/1/2020)
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Bulletins and Guides
Bulletins and Guides can be obtained at www.labor.nv.gov

o Nursing Mothers Accommodations – Assembly Bill 113, 2017 Legislative Session

o Tip Guide

o Notice to Employer of Sick or Injured Employee – Assembly Bill 181, 2019 
Legislative Session

o Independent Contractor – Information Sheet

o Meal and Rest Period Notice

o Request for Meal and Rest Period Waiver Form

o AB 132 Guide to the Marijuana Testing Bill
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Required Postings
Required Postings can be obtained at www.labor.nv.gov

o Annual Minimum Wage and Overtime Bulletin(s)

o Rules to be Observed by Employers

o Notice of Limitations Affecting the Application of Lie Detector Tests

o Domestic Violence Victim’s Bulletin – Senate Bill 361, 2017 Legislative 
Session

o Domestic Worker’s Bill of Rights – Senate Bill 232, 2017 Legislative Session

o Paid Leave – Senate Bill 312, 2019 Legislative Session

o Minimum Wage Bulletin – Assembly Bill 456, 2019 Legislative Session
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COVID-19 LEAVE GUIDANCE 
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Covid-19: Employer and Employee Information 
Sheet
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Reminder About Nevada Labor Laws, 
Required Postings & Extensions
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Telework Guide 
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Release(s) of Liability as a Condition of 
Employment 
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#98 - My child’s school is operating on an alternate day (or other hybrid-attendance) basis. The school is open each day, but students 
alternate between days attending school in person and days participating in remote learning. They are permitted to attend school
only on their allotted in-person attendance days. May I take paid leave under the FFCRA in these circumstances? (added 08/27/2020)

Yes, you are eligible to take paid leave under the FFCRA on days when your child is not permitted to attend school in person and must 
instead engage in remote learning, as long as you need the leave to actually care for your child during that time and only if no other 
suitable person is available to do so. For purposes of the FFCRA and its implementing regulations, the school is effectively “closed” to 
your child on days that he or she cannot attend in person. You may take paid leave under the FFCRA on each of your child’s remote-
learning days.

#99 - My child’s school is giving me a choice between having my child attend in person or participate in a remote learning program 
for the fall. I signed up for the remote learning alternative because, for example, I worry that my child might contract COVID-19 and 
bring it home to the family. Since my child will be at home, may I take paid leave under the FFCRA in these circumstances? (added 
08/27/2020)

No, you are not eligible to take paid leave under the FFCRA because your child’s school is not “closed” due to COVID–19 related 
reasons; it is open for your child to attend. FFCRA leave is not available to take care of a child whose school is open for in-person 
attendance. If your child is home not because his or her school is closed, but because you have chosen for the child to remain home, 
you are not entitled to FFCRA paid leave. However, if, because of COVID-19, your child is under a quarantine order or has been 
advised by a health care provider to self-isolate or self-quarantine, you may be eligible to take paid leave to care for him or her. See 
FAQ 63.

Also, as explained more fully in FAQ 98, if your child’s school is operating on an alternate day (or other hybrid-attendance) basis, you 
may be eligible to take paid leave under the FFCRA on each of your child’s remote-learning days because the school is effectively 
“closed” to your child on those days.

#100 - My child’s school is beginning the school year under a remote learning program out of concern for COVID-19, but has 
announced it will continue to evaluate local circumstances and make a decision about reopening for in-person attendance later in the 
school year. May I take paid leave under the FFCRA in these circumstances? (added 08/27/2020)

Yes, you are eligible to take paid leave under the FFCRA while your child’s school remains closed. If your child's school reopens, the 
availability of paid leave under the FFCRA will depend on the particulars of the school’s operations. See FAQ 98 and 99.

FEDERAL GUIDANCE ON “HYBRID” SCHOOLS – FAMILIES FIRST 
CORONOAVIRUS RESPONSE ACT FREQUENTLY ASKED QUESTIONS 

https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
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Nevada Health Response
� https://nvhealthresponse.nv.gov/nevada-united/

Full Document Phase One Initial – Guidance 
� https://nvhealthresponse.nv.gov/wp-content/uploads/2020/05/Roadmap-to-Recovery-Phase-

One-Initial-Guidance.pdf

CDC Reopening Guidance: Cleaning and Disinfecting Public Spaces Including Your 
Workplace, School, Home, and Business
� https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html

Industry-Specific Guidance Released for Phase 1 Reopening in Nevada
� https://nvhealthresponse.nv.gov/wp-content/uploads/2020/05/Industry-specific-Guidance-

Documents-1.pdf

Office of the Labor Commissioner
� http://labor.nv.gov/Employer/Bulletins___Guides/

Nevada Roadmap to Recovery: 
Important Links
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Labor Commissioner Website and 
Contact Information 

www.labor.nv.gov - Website

Mail1@labor.nv.gov – General Questions

PublicWorks@labor.nv.gov – Public Works/Prevailing Wage Questions

AUA@labor.nv.gov – Apprenticeship Utilization Act Questions

Northern Nevada:
� David Gould, Senior Investigator, (775) 684-1890
� Jennafer Jenkins, Auditor/Investigator, (775) 684-1890

Southern Nevada:
� Lleta Brown, Deputy Labor Commissioner, (702) 486-2650
� Lupe Martinez, Chief Investigator, (702) 486-2650

Shannon Chambers, Labor Commissioner, (775) 684-1890
(702) 486-2650
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