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You’ve been protecting the health of your business by:

But there is more you can do: 
Create a smoke and vape-free policy

There is no safe level of secondhand smoke. Eliminating exposure to 
secondhand smoke both indoor and outdoor is the responsible thing to do. 

It’s good for business and it’s good for health.

SMOKEFREE 
SPACES It’s the Responsible

Thing to Do

There is no better time than now to create a smoke and vape-free policy. 
For more information or for FREE signage for your business, visit 

GetHealthyClarkCounty.org or call 702-759-1270.

Physical
distancing

Requiring
masks

Washing
hands

Smokefree Air Minimum Distance

Checking
temperatures

Contactless
service

25ft
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As we enter the second month of the 2021 Legislature, 
the Vegas Chamber has been in Carson City every 
day looking out for you. Despite the state house being 
closed to the public due to COVID-19, our Government 
Affairs team is testifying on legislation and meeting with 
lawmakers remotely. 

Keeping you informed and engaged is one of our 
priorities. Through our monthly Carson City Calls open 
to all members, Legislative Roundtables and bi-weekly 
Paul Calls open to our President’s Club and Advocacy 
members, and weekly Rundown email, we are providing 
you with even more tools to stay in-the-know.

And we appreciate an overwhelming number of our 
members volunteering as Chamber Advocates. By 
telling your stories through social media, testifying, and 
contacting legislators about how potential legislation 
would impact your business, you are making sure the 
Voice of Business is amplifi ed and heard.

The Vegas Chamber’s role during the legislature 
isn’t solely defeating harmful legislation. We are 
also champions of proposals to help our community 
overcome challenges and thrive. This month’s 
cover story is about the Southern Nevada Forum, a 
community-wide effort facilitated by the Vegas Chamber 
that brings legislators, local governments, and business 
and community leaders together to establish priorities 
for our region. Since 2013, several Southern Nevada 
priorities have been passed by the Legislature, helping to 
signifi cantly advance our region in areas of health care, 
education, and transportation.

One of the Southern Nevada Forum priorities this session 
is to increase the amount of federal grant dollars we 
bring into our state. Nevada is ranked one of the lowest 

in the country in this area, in large part because of 
limitations within our state government to apply for 
them.  Other states bring in hundreds of millions of 
federal funding, and we should, too.

Federal grants can help signifi cantly address many 
challenges in our community, especially in the areas of 
health care, education, and human services. It would 
take pressure off of state and local government budgets, 
and ultimately Nevada taxpayers.

We were to pleased that Governor Steve Sisolak 
highlighted the importance of increasing federal grants 
in his State of the State address, and that the Legislature 
is pursuing this goal with several bills that have been 
introduced. These bills can help solve many challenges 
in our state.

As our economy begins to recover, the Vegas Chamber’s 
focus shifts to not only job creation, but also connecting 
workers to job opportunities. The Employ NV Business 
Hub, a partnership with Workforce Connections that is 
located at the Vegas Chamber, is a tremendous resource 
for you to access the talented and qualifi ed employees 
you need. Fellow Chamber members are fi nding this 
to be an invaluable resource, and I encourage you to 
explore how it could benefi t your business. 

Please reach out to the Vegas Chamber. We are here to 
serve and help you.

MARY BETH SEWALD
PRESIDENT & CEO

Cultivating growth and prosperity
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Contact us at 702.641.5822 or 

learn more at VegasChamber.com
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Be heard. Now.
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A Positive Outlook
The Stock Market Contradiction

CONTACT US TODAY
nsbank.com/outlook
702.383.0009

A division of Zions Bancorporation, N.A. Member FDIC

Jeremy Aguero, Principal Analyst

foundation for hope and optimism in 2021. Vaccines are rolling 
out across the country and Nevada, with each injection bringing 
us one step closer to herd immunity and a return to normal. At 
the same time, a new federal stimulus package was passed last 
month, and another is likely on the way, providing another round 
of aid to support the national economy through the end of the 
pandemic.

As it has for much of the past year, the stock market will likely 
reflect the national and global optimism that the clock is ticking 
on the pandemic. I don’t want to minimize that the market may 
very well be overvalued, and a correction may be inevitable, but 
the market performance to date is not a reflection of where we are 
or where we’ve been. It is a reflection of optimism in our economy, 
in our way of life and in our future.

downturn. The Federal Reserve also acted, lowering interest rates, 
implementing broadscale lending programs and enacting other 
programs to support financial markets that might have pulled 
back without federal intervention. The combination of these 
federal stimulus programs provided a safety net for the economy, 
reducing uncertainty for investors. Record-low interest rates have 
also played a key role in boosting stock markets, as investors 
shifted money from the low-yield bonds to stocks in search of 
higher returns.

The CARES Act and subsequent stimulus packages have helped 
the national economy recover to a level of stability that might 
not be optimal but is predictable. At the same time, progress in 
public health and medical treatment in the fight against COVID-19 
have helped the national economy navigate the pandemic to 
this point. Growing caseloads and hospitalizations remain a 
concern, especially through the winter months, but the historic 
development of multiple vaccines in less than a year provides a 

If your only window into the economy was the stock market, you 
might not know that the world was in the middle of a pandemic. 
The three major U.S. stock indexes – the Dow Jones industrial 
average, the S&P 500 and the NASDAQ – are all at record 
levels, continuing the upward trend that started months ago as 
COVID-19 gripped the world and unemployment levels climbed to 
unprecedented levels.

The economy today is better off than in the early days of 
the pandemic, but more than 10 million Americans remain 
unemployed and large swaths of the economy are struggling. Yet 
the stock markets keep rising. How can this be? The short answer 
is that the stock market is not the economy. The long answer is 
more complex and involves a variety of factors.

To start, it helps to understand what the stock market represents. 
By purchasing shares of a company on the stock market, investors 
are placing a bet that the company has the fundamentals to grow 
and succeed, driving up the price of its stock and, in turn, the 
value of the investment for the investors. Those investments are 
being made based on expectations for the future, not on what 
is happening in the now. Simply put, the rise and fall of the stock 
market is a sign of optimism among investors, or the lack thereof.

Over the past year, the U.S. stock markets have swung from 
depths of pessimism and uncertainty to heights of optimism 
and confidence. When COVID-19 reached the U.S. in March, it 
triggered an aggressive bear market that knocked out a third of 
market valuation in a month as investors rushed to protect their 
positions amid the economic fallout. The markets hit bottom in 
April before gradually returning to pre-pandemic levels by August 
and climbing to all-time heights by the end of the year.

This doesn’t mean every stock has grown. In fact, technology stocks 
have been the primary drivers of the upward trend, with companies 
such as Amazon, Microsoft and Apple accounting for much of the 
markets’ success as their technologies have become critical lifelines 
for business, retail, education and interpersonal relations. On 
the opposite side, industries most affected by pandemic-related 
restrictions, including hotels, restaurants and airlines, have seen 
marked declines in stock price. In that respect, the stock market is 
reflecting the realities of the pandemic economy.

Importantly, growing investor confidence in the stock market did 
not occur in a vacuum. It has been bolstered by a mix of federal 
fiscal and monetary policies that helped support the overall 
economy, while advancements in public health and medical 
care provided reassurance that there was light at the end of the 
COVID-19 pandemic tunnel.

Passed in late March 2020, the CARES Act poured $2.2 trillion 
into the struggling national economy. With direct payments 
to households, additional unemployment payments and 
government-backed loans to businesses large and small, the 
stimulus provided a fiscal buffer during the pandemic-related IT MATTERS WHO YOU BANK WITH®
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A & B Printing LLC 
www.abprint.com

Reliance Security, Inc.
www.reliancesecurityus.com

JSX 
www.jsx.com

Harold's Chicken 
www.haroldschickenscorp.com

The Great American 
Declaration Act 

PRESIDENT'S CLUB:

WELCOME NEW MEMBERS!

Atomic Balloon Company
ChargerGoGo
Dozeland
MACS Software NA Inc
Main St. Provisions
Pureaire Technology
Shey's Kitchen
StartUp NV
Styling Insider
The Nevada Diabetes 
Association
The Tea Terrace
TPC
Two Geeks Graphics Inc
Velocity Graphics LTD
Pin Kaow on North Rainbow
Mr Fries Man
Amplifi re Agency
ATM Merchant Enterprises 

CIMR Technologies
DH Financial
Edward Jones - Anita Reubens
Finest of Vegas - BHHS NV 
Properties
Gentlemen By Choice 
Community Development 
Corporation
Grand Canyon Development 
Partners
Pin Kaow Thai Resturant
Raso Solutions
Belltree LLC Business Brokers
Clear Channel Outdoor 
CPLC Nevada, Inc.
Creative Networks
Crumbl Cookies
Diamond A Equipment LLC
Gocast Worldwide

Inspired Life Holdings LLC
Landmark Recovery
National Youth Advocate 
Program 
New York Life Insurance - 
Carlos Sidney
Painless Gifting/Connectisation 
Patranya Media LLC
Perspectives Plastic Surgery
Polston Tax Resolution and 
Accounting 
Secured Communications
Single Mother's Of Culture NFP 
Foundation
Vegas Valley Inspections
Vice Realty
Zero Time Off LLC
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The COVID-19 Vaccine – How Businesses Can 
Support Vaccination Education Efforts
By SilverSummit Healthplan’s Chief Medical Director Dr. Jeff Murawsky

COVID-19 is currently the number one cause of death 
in the United States, and the devastation to the health 
of Nevadans and our communities continues. Every 
business owner can agree that stopping the spread of 
COVID-19 is a high priority, so that we can safely re-
open Nevada, get people back to work, and continue to 
help build vibrant, healthy communities. Thanks to the 
work of many, we now have a vaccine to help fi ght the 
pandemic, and the rollout is underway.

Before we can re-open safely, we must stop the spread 
of this virus. The quicker we can obtain immunity 
through vaccination across the community, the quicker 
we can return to normal. As leaders of the community, 
we must encourage our employees to get vaccinated 
when the time comes, and we must do our part to com-
bat misinformation and ensure that only accurate and 
credible information is disseminated. 

First and most important: Both doses of the COVID-19 
vaccine will be provided without cost, and no one will be 
turned away because of inability to pay when it’s their 
turn. The current vaccines require two doses – the fi rst 
dose gets your immune system revved up and teaches 
it to recognize that COVID-19 is something to fi ght and 
get rid of; the second dose strengthens your immune 
system’s response, helping your body defeat the dis-
ease.  

The COVID-19 vaccine is safe. COVID-19 vaccines were 
tested in large clinical trials to make sure they meet 
safety standards. The Food and Drug Administration 

(FDA) carefully reviews all 
safety data from clinical trials 
and only authorizes emer-
gency vaccine use when the 
expected benefi ts outweigh 
potential risks. The teams 
that worked on this vaccine, 
and who verifi ed the safety 
and effi cacy at the FDA, are 
strong. 

Much has been published 
about the mRNA technology 
used to develop the vaccine. 
Simply put, our DNA carries genetic information, and for 
it to work it needs to move around in the form of mRNA. 
We can duplicate the virus’ mRNA to make a vaccine 
against the virus.  This is a cutting-edge way to make 
vaccines but is very well understood. It is impossible to 
get COVID-19 from the vaccine. The vaccines currently 
available, and those being developed do not contain a 
live virus.

It’s also important to know that it will take time for your 
body to build immunity after the vaccine. You should 
continue to adhere to social distancing guidelines, wear 
a mask in public, and wash your hands often to keep 
from getting sick until we get immunity across the com-
munity. 

Everyone who can be vaccinated, should be, to help pro-
tect those that need it. I understand and value individual 
freedom, however, this is our greater responsibility as 
members of society. As a medical professional, I believe 
in the safety and the necessity of the vaccine – I will 
take it myself and will urge my loved ones to do so.  I 
will take the vaccine for my family, friends, co-workers 
and colleagues, and the community, protecting those at 
high-risk due to underlying medical conditions like obe-
sity, heart disease, or diabetes. I will do it so businesses 
can re-open, and we can get people back to work.

I ask that you make the same commitment.

SilverSummit Healthplan is a managed care plan that delivers quality health insurance to the people of Nevada. Established in 2017, 

SilverSummit is committed to improving the health of its members through focused, compassionate, and coordinated care. Silver-

Summit’s active community involvement reaches beyond physical and mental health. We are dedicated to improving quality of 

life, one person at a time. SilverSummit Healthplan is a diversifi ed healthcare organization that offers healthcare services through 

Nevada Medicaid, Medicare, and the Health Insurance Marketplace. For more information on SilverSummit, you may visit 

www.silversummithealthplan.com.
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Announcements
Howard Hughes Corporation Launches Second Phase 
of Downtown Summerlin

The Howard Hughes Corporation, developer of the 
Summerlin master planned community and its 400-acre 
Downtown Summerlin, unveiled at the Vegas Chamber’s 
Preview Las Vegas, a comprehensive vision for the 
area’s walkable urban center that includes a new Class-A 
offi ce building, 1700 Pavilion, along with a second phase 
of the Tanager luxury apartment complex, Tanager Echo. 
The revitalized master plan is the result of an extensive 
exploration of new ways to integrate innovative 
design, architecture, and state-of-the-art amenities into 
Summerlin’s downtown urban core, while enhancing 
Downtown Summerlin’s connectivity between its retail 
area and entertainment offerings, and with the natural 
setting that defi nes the award-winning community.

Lexicon Bank Hires New Chief Executive Offi cer, 
Stacy Watkins 

Lexicon Bank announced its promotion of Stacy Watkins 
to chief executive offi cer. Serving as president since 
April 2020, Watkins has made signifi cant contributions 
to the bank’s continued growth and success, including 
leading efforts to support small businesses and 
organizations throughout Nevada, particularly those that 
were most affected by the coronavirus pandemic. Under 
Watkins' leadership, the Lexicon Bank team has helped 
over 600 small businesses apply for the Small Business 
Association’s Paycheck Protection Program (PPP), 
including restaurants, non-profi ts, gaming operators, and 
sole proprietors. Lexicon Bank secured over $115 million 
in funding for its clients, in turn helping to save more 
than 14,500 jobs for the Southern Nevada community. 
Watkins is a member of the Vegas Chamber's Executive 
Women's Council.

Vegas PBS Receives Grant from NV Energy Foundation

Vegas PBS is the recipient of a $7,500 grant from the 
NV Energy Foundation, to support the station’s Ready 
To Learn initiative. Ready To Learn Family & Community 
Learning workshops provide STEAM instruction to 
young children ages 3-8 and their families. Independent 
research on family and community learning found 97% 
of parents felt more confi dent helping their children 
learn science after participating in the program. Vegas 
PBS will apply grant funds toward staff time, the 
purchase of supplies and materials needed to implement 
the workshops and take-home books and print materials 
to support ongoing family engagement. As the station 
continues to navigate the new social dynamics put in 
place due to COVID-19, face-to-face workshops may not 
be feasible throughout 2021. Vegas PBS will continue 
its commitment to learning by mailing all the necessary 
supplies and materials directly to families, to support a 
virtual workshop implementation.

SilverSummit Healthplan Donates to The Mayor’s Fund  

SilverSummit Healthplan recently donated $50,000 
to The Mayor’s Fund for Las Vegas LIFE, a vehicle 
for corporate and philanthropic partners to support 
programs that improve quality of life for all Las 
Vegas residents with a special focus on vulnerable 
populations. The grant was used to underwrite the 
purchase of a special ADA-compliant van to transport 
homeless patients to medical and social services 
appointments throughout the Las Vegas Valley from the 
city’s Recuperative Care Center (RCC). SilverSummit 
Healthplan is a managed care plan that delivers quality 
health insurance to the people of Nevada. Established in 
2017, SilverSummit is committed to improving the health 
of its members through focused, compassionate, and 
coordinated care. 

AngelNV Investor Bootcamp Offers Virtual Workshop, 
Sponsored by StartUpNV  

Registration is still open for AngelNV’s investor 
bootcamp, offering virtual workshops on angel 
investing strategies. Designed for both fi rst-time and 
experienced investors, AngelNV investors need not be 

“super wealthy” and can be at the beginning of their 
investment journey, such as successful professionals 
or retirees. The program provides a hands-on look into 
the investing process and allows individuals to start 
building a portfolio of startup investments. Sponsored 
by StartUpNV, Nevada’s nonprofi t business incubator 
and accelerator for local startups, AngelNV is building a 
bridge between entrepreneurs and angel investors. For 
more information and to sign up visit: 
https://angelnv.com. 

RED - PRESIDENT’S CLUB MEMBER

Member News
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I attribute my work ethic to my mother.

Dedicated blocked time.

Collaborative.

Don’t hire them. Okay, so it’s not always that simple, but often 
through my in-depth interviewing and evaluation process for potential 
employees, true “Negative Nelly” types are fi ltered out. So, when 
someone who has made it through the gauntlet and been hired begins 
to present with this type of behavior, addressing it is a two-step 
process for me.

First, engage (privately) with the individual to evaluate and ascertain 
if the negativity is work-related or just who the person is. If the latter, 
then the process begins for addressing this behavior’s impact on work 
and productivity, carefully accounting for it, and ultimately removing 
them from the organization if the behavior does not improve.

Second, assuming the negativity is not an innate behavior of the 
person but is driven by something going on in their life or a situation 
at work, there is a huge opportunity to motivate and support that 
individual. Helping them better handle the emotions that may be 
impacting their work so that they can be a productive and positive 
member of the team.

With a glass of wine in hand sitting next to my wife and two 
sons.

Passion, because life is 10% what you experience and 90 % how you 
respond to it.

Meditation and quiet time followed by writing in a journal and capping 
it off taking that grounded energy and pointing it toward the day’s 
schedule and setting my intention for goals. Oh, and coffee. Really. 
Strong. Coffee.

Ambassador Spotlight: 
Robert Arnal, Vice President, Business Banking Sales Manager 
U.S. Bank

Ambassador Spotlight: 
Cathy Brooks, Owner of Hydrant Club

Who has infl uenced you most when it comes to how you approach 
your work?  

What’s your go-to productivity trick?  

Use one word to describe your leadership style.   

What is your #1 tip in dealing with a “Negative Nelly” in a workplace? 

How do you prefer to end your day?  

What behavior or personality trait do you most attribute your 
success to, and why?  

How do you prefer to start your day?

Member Spotlights
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What’s Happening
MARCH

4

17

18

10

162 TUESDAY, MARCH 2 
CARSON CITY CALL  
Sponsored by: HighTower Las Vegas
Legislative update
Complimentary to all members.
First Tuesday of every month (February-June)
11 a.m. – Noon
Virtual

CHAMBER VOICES TOASTMASTERS   
Become a better speaker and a more effective presenter by 
joining Chamber Voices Toastmasters. Open to all members. 
11:30 a.m. – 12:45 p.m.
Virtual

CHAMBER CONNECTIONS  
Chamber Connections is a dedicated leads group comprised 
of professionals from a variety of industries. This is a place for 
professionals to grow their network and their businesses by 
sharing contacts, referrals and ideas.
5:30 – 7 p.m.
Virtual
Contact agoldberg@vegaschamber.com or call 702.205.5492 
for space availability and cost.

THURSDAY, MARCH 4
PAUL CALL
Sponsored by CenturyLink
Please join Paul Moradkhan, Senior Vice President, Government 
Affairs, for updates and analysis on the Nevada 2021 Legislative 
Session in Carson City.
Cost: Complimentary for President's Club/Advocacy members
Non-President's Club/Advocacy members $15
11 a.m. – Noon
Virtual

NEW MEMBER ORIENTATION
Member Orientation is a great time for you to connect with fellow 
Vegas Chamber members, staff and our volunteer Prospectors 
and Ambassadors. We provide a brief overview of your Chamber 
membership benefits, as well as our role in the greater context of 
Southern Nevada’s economy. Advanced registration is required.
11 a.m. – Noon
Virtual

WEDNESDAY, MARCH 10   
CHAMBER CONNECTIONS AM 
This event is great for business professionals interested 
in expanding their network and optimizing their chamber 
membership. In addition to quality networking time, each event 
will feature two speakers: a member selected from the event 
prior, and a Vegas Chamber team member.
7:30 – 9 a.m.
Virtual
If you have any questions or are interested in bringing a guest, 
email Lita Stein at lstein@vegaschamber.com

TUESDAY, MARCH 16
CHAMBER VOICES TOASTMASTERS
Become a better speaker and a more effective presenter by 
joining Chamber Voices Toastmasters. Open to all members.  
11:30 a.m. – 12:45 p.m.
Virtual

CHAMBER CONNECTIONS  
Chamber Connections is a dedicated leads group comprised 
of professionals from a variety of industries. This is a place for 
professionals to grow their network and their businesses by 
sharing contacts, referrals and ideas.
5:30 – 7 p.m.
Virtual
Contact agoldberg@vegaschamber.com or call 702.205.5492 for 
space availability and cost.

WEDNESDAY, MARCH 17
U.S. BANK PRESENTS: COACHES ROUNDTABLE
A roundtable discussion between coaches from the U.S. Bank 
Goals Coaching Program.
8 – 9 a.m. 
Virtual

BUSINESS AFTER HOURS
Join the Vegas Chamber at one of the most popular networking 
events held each month. The crowd is welcoming, and business 
minded. Chamber staff and ambassadors ensure all members 
make strategic connections. Exclusive to Vegas Chamber 
members.
4:30 – 6 p.m. 
Virtual

THURSDAY, MARCH 18
LEGISLATIVE ROUNDTABLE WEBINAR 
Sponsored by Western States Petroleum Association
Webinar Panel:
Sponsored by Western States Petroleum Association
- Mary Beth Sewald, President & CEO, Vegas Chamber
- Hugh Anderson, Chairman of the Government Affairs    
  Committee, Vegas Chamber
- Paul Moradkhan, Senior Vice President of Government Affairs,  
  Vegas Chamber
- James Wadhams, Partner, Black & Wadhams
- Jesse Wadhams, Partner, Black & Wadhams
  Complimentary to President’s Club and Advocacy Members
8 – 9 a.m.
Virtual

PAUL CALL 
Please join Paul Moradkhan, Senior Vice President, Government 
Affairs, for updates and analysis on the Nevada 2021 Legislative 
Session in Carson City.
Cost: Complimentary for President's Club/Advocacy members
Registration for Non-President's Club/Advocacy members $15
11 a.m. – Noon
Virtual
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Chamber News

Vegas Chamber’s 2020 Employee of the Year  

The Vegas Chamber is proud to announce that Monica 
Fluker has been awarded the Vegas Chamber’s Employee 
of the Year 2020. Monica has always been an invaluable 
member of the Vegas Chamber team, but in 2020, she 
raised the bar even higher in serving our members.  

When the pandemic started, many people called the 
Chamber with their questions and concerns. They 
were desperate for credible information and a friendly, 
sympathetic ear. Fluker answered all of the calls into the 
Chamber’s main phone line, and went out of her way to 
make sure she could answer any questions about the 
pandemic’s business protocols. She became the subject 
matter expert at the Vegas Chamber and was passionate 
about making sure everyone got their questions 
answered. 

Fluker has been at the Chamber for almost two decades 
and her resilience and passion for her job is always 
obvious to anyone who interacts with her. She truly makes 
everyone’s days better. Congratulations to our 2020 
Employee of the Year, Monica Fluker!

Vegas Chamber 
Employee of the 
Fourth Quarter 2020  

Anthony “Tony” 
Roberson, Member 
Success Specialist, 
was selected as the 
Chamber’s Employee 
of the Fourth Quarter 
2020. If you’ve had 
the chance to meet 
Roberson, you’ll 
know that there isn’t 
anything he can’t put 
his mind to in order 
to accomplish it. His 
latest and greatest 
accomplishment has 
been making sure 

the Vegas Chamber is technologically up-to-speed 
and able to be accessible to anyone online. Roberson 
is the face behind most Zoom calls, the reason we 
can have hybrid models for presentations, and the 
troubleshooter whenever we have technology issues. 
Thanks to Roberson's tenacity, the Vegas Chamber 
provides our members and volunteers with virtual 
opportunities to connect and learn that are professional 
and technologically trouble-free. Congratulations on this 
honor, Tony Roberson! 

Join The Chamber Advocate and Have Your Voice 
Heard in Carson City

The Vegas Chamber continues to seek employers and 
small business owners to serve as Chamber Advocates 
during the 2021 Legislature. We’re looking for members 
who want to represent their business industry and play 
a key role in helping the Vegas Chamber relay important 
messages about potential harmful impacts of pending 
legislation to our legislators.  

Now is your chance to make a difference by being a 
voice for the business community and help the Vegas 
Chamber amplify information about issues important 
to our employers and entrepreneurs. You don’t need to 
have knowledge or experience; the Vegas Chamber’s 
Government Affairs team will coach you through the 
whole process. Make your voice heard and become a 
Chamber Advocate today. Please visit vegaschamber.com 
for more information or email Dylan Keith at
dkeith@vegaschamber.com. 

Leadership Las Vegas Applications Open

Applications are now open for Leadership Las Vegas, a 
program of the Vegas Chamber’s Leadership Foundation.  

Leadership Las Vegas is the most prestigious community 
leadership development program in Southern Nevada.  
The 10-month program, class members develop new 
perspectives on the community by exploring the inner-
workings of Las Vegas, including its greatest strengths 
and most challenging issues, hearing from area experts 
and leaders, and participating in interactive tours, 
simulations, and other exclusive activities. The culmination 
of the program is a graduation gala and ceremony held in 
June.

At the end of the program year, class members join a 
network of leaders committed to using their talents and 
strengths to improve Southern Nevada. More than 1,400 
community and business leaders have graduated from 
Leadership Las Vegas since its inception in 1986.

Applications are due by Thursday, May 20, at 4 p.m.

For more information or to apply, visit 
https://www.leadership.vegas/leadership-las-vegas
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The Vegas Chamber has helped shape Las Vegas 
from a small railroad town in 1911 into the global, 
iconic city that it is today. The Vegas Chamber Board 
of Trustees is an integral part of that ongoing critical 
work, as each trustee accepts a leadership role of 
utmost importance.  

The Board of Trustees consists of 40 leaders who 
have proven experience in shaping the business 
community through their work. Trustees are 
recommended and voted on by fellow Chamber 
members and serve a two-year term, with terms 
being staggered. The chair position is a one-year 
term and is currently filled by Chairwoman Gina 
Bongiovi, Bongiovi Law Firm. Each year, the Chamber 
installs trustees and the new chairperson at its 
Installation and State of the Chamber event. 

The Vegas Chamber is proud of the caliber of talent 
that comprises ts Board and welcomes its newest 
trustees in 2021, as well as its returning trustees.  

Vincent Ciminise 
Commercial Bank 
Leader
Wells Fargo

Vincent “Vince” 
Ciminise is a senior 
vice president and 
Commercial Banking 
Leader for Wells Fargo 
in Southern Nevada. 
In his role, he and his 
team directly oversee 

the strategic business banking relationships of 
local businesses and strive to help them meet their 
financial objectives.

Ciminise started with Wells Fargo in 2011 as a senior 
relationship manager with the Business Banking 
Group. His banking career started 1985 in Las Vegas. 
Through the years, Ciminise has held senior and 
executive management positions with several banks 
in the Las Vegas market.

Ciminise holds a Bachelor of Business Administration 
degree from the University of Nevada, Las Vegas and 
lives in Las Vegas with his wife, Carmen, and their 
dog named Dakota. Ciminise and his wife have two 
adult sons.

Brigadier 
Gen. Michael Drowley
Commander of 
the 57th Wing
Nellis AFB 

Brig. Gen. Michael 
R. Drowley is the 
Commander of the 
57th Wing, Nellis Air 
Force Base, Nevada. 
He is responsible 
for 36 squadrons 
at 12 installations 

constituting the Air Force's most diverse flying wing. 
The wing flies and maintains more than 182 aircraft of 
the following types: A-10, F-15C/D, F-15E, F-16C/CG/
CJ, F-22A, F-35A and HH-60G. The wing also utilizes 
E-3, RC-135, E-8, B-1, B-2, B-52, C-130, KC-135, C-17, 
AC-130U, MC-130, CV-22, and U-28 aircraft as well 
as the MQ-9 remotely piloted aircraft at 12 stateside 
bases to support the U.S. Air Force Weapons School 
syllabus. Brig. Gen. Drowley is responsible for three 
groups: 57th Operations Group, 57th Maintenance 
Group and the U.S. Air Force Weapons School. 
In addition, he oversees U.S. Air Force Advanced 
Maintenance and Munitions Operations School; U.S. 
Air Force Air Demonstration Squadron, known as 
the “Thunderbirds”; the Red Flag and Green Flag 
exercises; and the USAF aggressors.

Brig. Gen. Drowley earned a Bachelor of Science in 
Engineering and his commission from the United 
States Air Force Academy in 1996. He is a command 
pilot with more than 2,400 fighter hours in the A-10, 
including more than 200 combat hours. Brig. Gen. 
Drowley has commanded at the flight, squadron, 
group, and wing levels. Additionally, he has served 
on the staffs of the Superintendent, United States 
Air Force Academy, the Office of the Secretary of 
Defense, and as Chief of Staff, Headquarters United 
States Air Forces Central Command, Al Udeid Air 
Base, Qatar. Prior to his current assignment, Brig. 
Gen. Drowley served as Commander, 355th WG, 
Davis-Monthan AFB, Ariz.

Welcome, New Trustees 
High Caliber Leadership
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Jan Jones Blackhurst 
Caesars Entertainment 
Board of Directors 

Jan Jones Blackhurst is 
a long-time political and 
business leader who has 
left an indelible imprint 
on the lives of millions 
of people. In 1991, Jones 
Blackhurst broke the 
glass ceiling as Las 
Vegas’ first female 
mayor. Under Jan’s 

leadership the city experienced tremendous growth, 
making her one of the Las Vegas’ most popular 
mayors. She then joined Caesars Entertainment, 
where she grew the industry’s first Responsible 
Gaming practices to include an ambassador model 
for the gaming industry and the first industry code 
of commitment. Jones Blackhurst is also known 
and respected for her efforts to create a diverse 
and inclusive workplace, advancing environmental 
stewardship, advocating for important social issues 
and giving millions of dollars to individuals, families 
and communities in need. She speaks extensively 
at universities nationwide and helped establish the 
International Gaming Institution Center of Excellence 
at the University of Nevada, Las Vegas.

In 2019, Jones Blackhurst joined Caesars 
Entertainment’s Board of Directors, after leading the 
company’s Corporate Social Responsibility and public 
policy efforts for two decades. She also became Chief 
Executive in Residence at the UNLV International 
Gaming Institute, where she was a popular faculty 
member and key player in the “Expanding the 
Leaderverse” initiative.

Shaundell Newsome 
Founder
Sumnu Marketing 
 
At age 14, Shaundell 
Newsome attended 
the High School of 
Graphic Communication 
Arts where he learned 
Graphic Design, Copy 
Editing and Layout.  This 
skill allowed him to work 
for Lou Edna Graphics, 
a Christian Advertising 

agency and print shop in Brooklyn, New York.  
Michael Collins, owner of Lou Edna Graphics would 
mentor Newsome in the business of communications.  
Still a freshman in high school, Newsome started 

a small business printing fliers for parties in his 
neighborhood.  Later he printed and distributed 
fliers for block parties, house parties and community 
events.  

After a decade in the United States Air Force and 
seven years with Station Casinos, Newsome founded 
Newsome Marketing Enterprises in April 2006 to 
provide a marketing firm for the small business 
owner. He views marketing and communications as 
his ministry. In 2008, Newsome was recognized as 
one of the “Top 40 under 40TM business person by 
In Business Las Vegas and Small Business Champion 
of the Year by the Small Business Administration.  In 
2009, Newsome Marketing faced its most challenging 
year as a company losing over 60 percent of its 
business during the country’s worst recession in 
history.  He and his family would rebound five years 
later after launching Sumnu Marketing to realize over 
40 percent new earnings.  Sumnu Marketing was 
a finalist for the Small Business of the Year in the 
Women/Minority Owned Small Business category in 
2012.  Sumnu was awarded Las Vegas Chamber of 
Commerce Business Excellence Award honoree for 
2014 and SBA Nevada Family Owned Business of the 
Year in 2015.

Today, Newsome continues to be a strong advocate 
for small businesses serving on many boards and 
committees that support entrepreneurship and 
policies that impact the business community. He 
currently serves as co-chair for Small Business for 
America’s Future, Chairman of the Urban Chamber 
Las Vegas and Co-Chair for the Henderson Chamber 
Issues Committee. Despite his company facing 
challenges from the 2020 pandemic, Newsome feels 
it’s his ministry to work on behalf of America’s small 
businesses.  

Vincent Sanudo  
Market Vice President
Republic Services
 
As vice president of 
Republic Services in 
Southern Nevada, 
Vince Sanudo has a 
prominent role in the 
community providing 
essential recycling and 
waste services to all 
of Southern Nevada.  
Sanudo has 27 years 

of experience in the environmental industry and has 
worked at Republic Services for the past 17 years, 
holding increasingly more complex positions.
While the 1,250 Republic Services team members 
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keep Southern Nevada clean, Sanudo focuses on 
environmental initiatives including waste to energy, 
repurposing food waste and providing recycling and 
waste collection services to the more than 575,000 
households and 25,000 commercial containers in 
the Las Vegas Valley. In addition to the landfill and 
its two transfer stations, under Sanudo’s supervision, 
Republic Services operates one of the most state-of-
the-art, advanced recycling centers in the country.  
A long-time advocate for clean communities and 
environmental responsibility, Sanudo served on the 
board of Keep America Beautiful in North Carolina.

Sanudo holds a degree from Washington College in 
Business Management.  

Dr. Keith Whitfield
President
University of Nevada, 
Las Vegas

Dr. Keith E. Whitfield 
is the 11th President 
of the University of 
Nevada, Las Vegas. He 
is the immediate former 
Provost and Sr. Vice 
President of Academic 
Affairs and a Professor 
of Psychology at Wayne 

State University. He received a B.A. in Psychology 
from the College of Santa Fe and M.A. and Ph.D. 
degrees in Life span Developmental Psychology from 
Texas Tech University and did post-doctoral work in 
quantitative genetics at the University of Colorado-
Boulder. 

Dr. Whitfield is a champion of student and faculty 
success, innovation and entrepreneurship, and 
interdisciplinary research. His broad higher education 
experience includes developing programs and 
institutional policies that promote social and 
economic equity and financial sustainability. He 
has also devoted a considerable time to faculty 
development, particularly junior scholars.

Dr. Whitfield remains an active scholar. His research 
examines the etiology of individual variation in health 
and individual differences in cognition due to health 
conditions. Dr. Whitfield works with researchers 
from Sweden, Russia, Finland, and the United States. 
He has been a continuously funded researcher for 
more than 20 years through NIA, NIH, and NSF 
with projects totaling more than $18 million and has 
authored or co-authored over 200 journal articles, 
books and book chapters. His current research 
project focuses on the relationship between stress 
and longevity in African American families living in 
North Carolina.

Vegas Chamber Executive Committee

Gina Bongiovi
Chairwoman, Managing Partner
Bongiovi Law Firm, LLC

Alex Dixon
Chair-Elect, President/West Region
PureStar

Tom Burns
Immediate Past Chair, President
Cragin & Pike

Hugh Anderson
Vice Chair – Government Affairs
Managing Director, Partner
HighTower Las Vegas

Michael Bolognini
Vice President & Las Vegas Market Leader
Cox Communications

Betsy Fretwell
Senior Vice President
Switch

John Guedry
Division Chief Executive Officer
Bank of Nevada

Lisa Howfield
Vice Chair, Membership
Vice President & General Manager
KLAS-TV 8 News Now/CBS Las Vegas

Lori Kraft
Senior Vice President of Communications & 
Government Affairs
Las Vegas Convention and Visitors Authority

Ellen Schulhofer
Las Vegas Office Managing Partner
Brownstein Hyatt Farber Schreck, LLP

Terry Shirey
President & Chief Executive Officer
Nevada State Bank

Chris Wilcox
Vice Chair of Finance & Audit,
Partner
Eide Bailly, LLP

Ryan A. Woodward
Chief Financial Officer
National Technical Institute



17VEGAS CHAMBER MARCH 2021 BUSINESS VOICE

Vegas Chamber Board of Trustees

Paul Anderson 
Boyd Gaming 
 
Joseph Asher 
William Hill US 
 
Brandon Barkhuff 
NV Energy 
 
Danielle Bisterfeldt 
The Howard Hughes Corporation 
 
Jan Jones Blackhurst 
Caesars Entertainment 

Kerry Bubolz 
Vegas Golden Knights 
 
Vincent Ciminise 
Wells Fargo

Tyler Corder 
Findlay Automotive

Brigadier General  
Michael Drowley 
Nellis AFB 
 
Michael Feder 
Dickinson-Wright, PLLC 
 
Mark Hutchison 
Hutchison & Steffen, PLLC 
 
Gregory Lee 
Eureka Casino Resort 
 
Dr. Rex Liu 
Family & Cosmetic Dentistry 
 
Napoleon McCallum 
The Las Vegas Sands Corporation 
 
Bill Nelson 
BDO 
 
Boyd Nelson 
Southwest Gas Corporation

Shaundell Newsome 
Sumnu Marketing 

 

Ret. Brig. Gen. Robert Novotny 
Skyracer Consulting 
 
Karla Perez 
Valley Health System 
 
Teresa Di Loreto 
Nevada Military Support Alliance 
 
Tina Quigley 
Desert Research  
Institute Foundation 
 
Chase Rankin 
Las Vegas Review-Journal 
 
Vincent Sanudo 
Republic Services

Mark Shearer 
Las Vegas Raiders 
 
Larry Singer 
Newmark 
 
Vicky VanMeetren 
Roseman University of 
Health Sciences 
 
Chris Way 
KTNV-TV 13 Action News

Dr. Keith Whitfield  
University of Nevada, Las Vegas

To learn more about the Vegas Chamber Board of 
Trustees, visit VegasChamber.com/BoardofTrustees.
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A Catalyst for Transformational Change 

In January 2013, a group of Southern Nevada legislators, 
local elected offi cials, chambers of commerce, trade 
associations, non-profi ts, community leaders, think 
tanks, and other stakeholders met at UNLV. Their 
objective was to come together as the Southern Nevada 
community and establish a set of regional priorities for 
the 77th Legislative Session.

That initial meeting resulted in a set of priorities in the 
areas of K-12 education, higher education, transportation 
and infrastructure, economic development and 
workforce, healthcare, and good governance. That 
meeting also served as the catalyst of what would 
become the Southern Nevada Forum (SNF).

Since then, before every legislative session, the Southern 
Nevada Forum has convened hundreds of people to 
identify priorities. Community members break out into 
committees where they spend months discussing ideas, 
hear presentations and select specifi c priorities for the 
upcoming legislative session. These fi ve committees 
are chaired by Southern Nevada legislators from 
both the State Assembly and Senate with bi-partisan 
participation. These legislators work in a collaborative 
manner, engage with constituents, and introduce 
legislation on behalf of the Forum.

Chair of the Clark County Commission Marilyn 
Kirkpatrick, one of the legislative founders of the 
Southern Nevada Forum stated, “The work done by 
the Southern Nevada Forum since the 2013 legislative 
session has resulted in signifi cant gains for our 
community, including the funding of the UNLV School 
of Medicine, fuel revenue indexing, the creation of the 
Nevada State Advisory Council on Federal Assistance 
and modernizing the state’s K-12 funding formula. These 
policies have had a direct and positive impact on the 
lives of many Southern Nevadans.” It is in that spirit, the 
mission of the Southern Nevada Forum continues to be 
supported by Southern Nevada legislators. 

Speaker of the Assembly Jason Frierson, who serves 
as the Chair of the Southern Nevada Forum shared his 
perspective, “Myself and my fellow legislators are proud 
to play a vital role in the Southern Nevada Forum as 
part of the larger goal to move the community forward 
to create jobs, diversify the economy and improve the 
quality of life in Southern Nevada. We have proven that 
since we started these efforts that we can accomplish 
things that have resulted in game changing initiatives for 
our community.” 

Mary Beth Sewald, president and CEO of the Vegas 
Chamber, states, “The Southern Nevada Forum has 
become an important part of our state’s legislative 

process. It helps us better address the needs in our 
community by working together and supporting key 
legislative priorities, especially in areas that will help 
rebuild our economy and create jobs.” The Chamber 
continues to support the Forum by dedicating staff, 
legislative resources and advocacy efforts to help ensure 
the passage of many of the priorities every legislative 
session with its strategic partners such as the City of Las 
Vegas.

Kelly Crompton, government affairs manager for the 
City of Las Vegas, says, "The City of Las Vegas has been 
a part of the Southern Nevada Forum since 2013. We 
recognized the importance of all of us working together 
on a common agenda to move our community's needs 
forward on important issues.” The Forum is successful 
because of the collective and diverse voices that it 
represents. It brings a wide range of different groups 
together to discuss ideas and priorities for the united 
goal of bettering the Southern community.

One of the long-standing priorities for the Southern 
Nevada Forum has been to improve Nevada’s ability to 
increase its share of federal grant dollars. Efforts have 
included eliminating the artifi cial cap of the number of 
employees that could be hired to work in the state’s 
grant offi ce, the removal of what type of grants could 
be applied for and the creation of the Nevada State 
Advisory Council on Federal Assistance. Governor 
Steve Sisolak during his 2021 State of the State Address 
announced that increasing Nevada’s share of federal 
grants would be one of his key initiatives for the 
legislative session. 

During his speech, the Governor said, “We need to 
recover the federal dollars that rightfully belong to 
Nevadans. My goal is to increase Nevada’s share of 
federal grants by $100 million over the next two years 
and by $500 million annually by 2026. And I will be 
working with Assemblywoman Daniele Monroe-Moreno 
and our federal delegation to do just that.” The Vegas 
Chamber commends Governor Sisolak for identifying 
this issue as one of his priorities for the legislative 
session and his commitment to helping increase 
Nevada’s share of federal grant dollars.

The ongoing commitment of the Southern Nevada 
Forum is about individuals from across the Southern 
Nevada community – from business, from government, 
from non-profi ts – coming together to collaborate and 
bring about meaningful change for our community by 
doing it together.
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SOUTHERN NEVADA FORUM BILL 
DRAFT REQUEST (BDR)/BILL LIST 

EDUCATION:
SB 27, Senate Committee  
on Education
BDR: TBD
Capital Improvement Project 

Education has been a longstanding 
priority for the Southern Nevada Forum. 
Building a competent workforce begins 
with strong foundations for both K-12 and 
higher education. The Southern Nevada 
Forum stakeholders discussed a variety 
of education policy issues and potential 
solutions impacting the community. 

Senate Bill 27: This bill would make 
substantial improvements toward an 
improved teacher pipeline, which is needed 
to increase the number of quality teachers 
in Southern Nevada. The bill would also 
provide further oversight to school district 
superintendents and improves the Teach 
Nevada Scholarship Program.  

BDR TBD: The Southern Nevada Forum 
supports as a priority the work of the 
Commission on School Funding regarding 
the Pupil-Centered Funding Formula, which 
is addressing the requirements set forth by 
the 2019 Nevada Legislature in Senate Bill 
543.

Capital Improvement Project: To improve 
higher education in the state, the Forum 
continues to support the investment of 
capital improvement projects in Southern 
Nevada. The Southern Nevada Forum 
supports funding for the UNLV Engineering 
Building, renovation of the College of 
Southern Nevada (CSN) Sahara West 
Center, planning funds for the expansion 
of the CSN Northwest Campus, and 
planning funds for the Nevada State 
College (NSC) STEAM Academic Building, 
contingent when the state considers Capital 
Improvement Projects and funds become 
available. 
As part of Governor Sisolak’s State of 
the State Address, he endorsed the 
investment in the UNLV School of Medicine 
by proposing, “A $25 million one-shot 
expenditure to help complete the UNLV 
Medical School Building,” he also views this 
as a job creation initiative, “a school which 
could generate as many as 16,000 jobs over 
the next 10 years.” 

ECONOMIC DEVELOPMENT AND 
WORKFORCE:
BDR S-876, Senator Keith Pickard
BDR 925, Assemblyman Tom Roberts
BDR S-868, Assemblyman Gregory Hafen II 

The Southern Nevada Forum continues to 
advocate for Nevada’s future by supporting 
efforts to diversify the economy. 

BDR S-876: The Forum’s work to 
accomplishing this endeavor includes 
building a strong foundation with an 
increasingly qualified workforce with BDR 
S-876. Governor Sisolak expanded upon this 
during his State of the State Address saying, 
“In addition, we need to recognize that our 
community colleges will play an even bigger 
role in workforce training. That’s why I will 
be asking the Legislature to work with the 
Nevada System of Higher Education over 
the next two years to develop a framework 
transitioning Nevada’s community colleges to 
a new independent authority that will focus 
on making Nevadans’ job ready. Community 
colleges, together with union apprenticeship 
programs, are critical elements in building 
Nevada’s workforce and economic future.”

BDR 925: Investing in dual enrollment 
programs will provide students the 
opportunity to receive college credits that 
also count toward their high school diploma at 
an affordable rate. These classes would allow 
for high school students to earn transferable 
college credits while gaining a collegiate 
tailored experience before they graduate from 
high school. It is important that students have 
a clear path for those who want to attend a 
college or university by removing as many of 
the entrance barriers as possible so they can 
continue their focus on achievement.

BDR S-868: Investments into early childhood 
education have shown a 50 percent reduction 
in the school unreadiness gap for children 
in poverty. With BDR S-868, Nevada State 
College would be able to help address this 
issue by continuing the efforts Bachelor 
of Education in Early Childhood Education 
program. The program will begin offering 
classes in Fall 2021. The program would 
increase the number of qualified teachers that 
are able to provide quality care and education, 
while promoting equitable opportunities to 
students in Southern Nevada.
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GOOD GOVERNANCE:
BDR18-100, Senator Keith Pickard
BDR 800, Assemblywoman Daniele  
Monroe-Moreno

BDR 18-100 and BDR 800: These two BDRs, if 
passed, will help assist Nevada increase its ability to 
earn its fair share of federal grants dollars. Through 
these two bills, the Nevada Grant Procurement Office 
will be better equipped with increased resources and 
personnel required to create a substantial return on 
investment on behalf of Nevadans. The first goal will 
be to centralize the monitoring of grants as well as 
the coordination activities to promote efficient use of 
the limited resources. 

Implementing a consistent and well-developed 
statewide grants management system, as well as 
establishing a field office in Southern Nevada will help 
increase the amount of federal dollars received by the 
State.

The Forum also supports efforts to further improve 
the use of grant dollars through a compliance team to 
ensure that grant requirements are fulfilled. By doing 
so, Nevada can maintain an efficient and transparent 
system to ensure a successful future in receiving the 
federal dollars Nevada deserves.

HEALTHCARE:
BDR: 54-25, Senator Joe Hardy
BDR: 186, Senator Joe Hardy 
BDR: 614, Senator Joe Hardy 

The Southern Nevada Forum believes healthcare is 
essential to the betterment and well-being of our 
community. Discussions have included the need 
to increase the number of healthcare providers 
in Nevada, creating a more robust healthcare 
system, and streamlining processes. After many 
presentations, the Forum developed several priorities 
to improve healthcare in Nevada. 

BDR 186: The process to streamline the credentialing 
of medical caregivers is essential for Southern 
Nevada. The goal of this legislation is to create a 
state-wide standard for the required credentials for 
medical caregivers in Nevada. Doing so will create a 
more efficient process, as well as provide equitable 
requirements for healthcare workers statewide. 

BDR 54-25: This BDR would look at ways to increase 
retention of medical caregivers within the State. 
The process would improve system in Nevada by 
separating minor complaints from far more serious 
allegations. 

BDR 614: Many caregivers do not consider relocating 
to Nevada because of the expense associated with 
licensing fees as compared to other states in the 
Southwest. This will create an opportunity to attract 
quality caregivers to our region and help decrease 
the healthcare patient ratio. This BDR will also ease 
state licensing costs for medical caregivers.

TRANSPORTATION & INFRASTRUCTURE:
BDR 22-836, Senate Committee on Growth and 
Infrastructure

A strong and reliable transportation system means 
economic stability, job creation and business growth 
for Southern Nevada. Transportation projects are 
important to the region’s efforts to increasing 
economic developments, and initiatives. A robust 
transportation system is beneficial to both employers 
and employees.

BDR 22-836: Southern Nevada Forum is supporting 
legislation that will allow the Regional Transportation 
Commission of Southern Nevada (RTCSN) to provide 
micro transit services in Clark County. Micro transit 
service typically uses multi-passenger, pooled 
shuttles, or vans to provide on-demand or fixed-
schedule services. NRS 377A restricts only Clark 
County and the RTCSN’s ability to provide on-call 
transit/micro transit service. RTC Washoe has already 
begun to provide a micro transit service to residents.

CALL TO ACTION
These 2021 legislative priorities have emerged into 
13 key pieces of legislation on which we ask you, as 
residents of Southern Nevada, to monitor, to engage 
and to support by contacting your legislators. They 
represent critical steps we, as a region, must continue 
to take as we work together to recover and move 
forward as a united community. 

Watch for regular updates from the Vegas 
Chamber via its social media outlets and its weekly 
legislative newsletter, The Rundown. For more 
information about the Forum, contact Dylan Keith 
at dkeith@vegaschamber.com or go to https://
southernnevadaforum.org. 
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SOUTHERN NEVADA FORUM COMMITTEE CHAIRS 

ECONOMIC DEVELOPMENT AND WORKFORCE
• Senator Nicole Cannizzaro
• Senator Keith Pickard 
• Assemblywoman Sandra Jauregui
• Assemblyman Tom Roberts

Staff Liaison: Dylan Keith - dkeith@vegaschamber.com

EDUCATION
• Senator Scott Hammond
• Assemblywoman Brittney Miller
• Assemblywoman Melissa Hardy

Staff Liaison:  
Kelly Crompton - kcrompton@lasvegasnevada.gov

GOOD GOVERNANCE 
• Senator Mo Denis
• Senator Keith Pickard
• Assemblywoman Daniele Monroe-Moreno

Staff Liaison: Paul Moradkhan – pmoradkhan@vegaschamber.com

HEALTHCARE 
• Senator Joe Hardy
• Assemblyman Glen Leavitt

Staff Liaison: 
David Dazlich – ddazlich@vegaschamber.com

TRANSPORTATION & INFRASTRUCTURE
• Senator Chris Brooks
• Senator Scott Hammond
• Assemblyman Howard Watts
• Assemblyman Gregory Hafen II

Staff Liaison: 
Brian McAnallen - bmcanallen@lasvegasnevada.gov



This is not a solicitation if you are already represented by a real estate broker. *Cash Back bonus is only in allowable states. The Cash Back Bonus is twenty percent (20%) of the gross commission paid to Coldwell Banker Premier Realty, which is typically three percent (3%) of the purchase price. Your savings will vary based on the sale or purchase price of the home and the commission received. All real estate transactions are negotiable. Other items and considerations may vary. The Cash Back bonus may be terminated without notice. Fair Housing Broker. **Powered by Hamilton Group Funding, Inc. NMLS #200719 (nmlsconsumeraccess.org). All loans are underwritten and closed by Hamilton Group Funding, Inc. Valid on Hamilton Group Funding loan programs only; broker-funded, bond and non-delegated loans are not eligible. The Employer Assisted Housing Program is limited to current employees. Only one promotion per loan allowed. Equal Housing Lender. ©2020 Hamilton Group Funding, Inc. NMLS #200719 (http://www.nmlsconsumeraccess.org) State licensing: Alabama 21720, California 41DBO45707, Colorado 2007419, DS 2007149, Florida MLD680, Georgia 32726, Illinois MB.6761042, Indiana 28272, Kentucky MC90805, Louisiana 200719, Maryland 19833, Michigan FL0018547, Minnesota MN-MO-200719, Nevada 5077, New Jersey ML200719, New Mexico 200719, North Carolina L-150415, Ohio MBMB850258000, Oklahoma ML011206, Pennsylvania 37473, South Carolina 200719, Tennessee 112326, Texas 200719, Virginia MC-5546, and Wisconsin 200719BA. All loans subject to approval, including credit approval. Some restrictions may apply. Other programs available. Program conditions subject to change without notice.

The Vegas Chamber Homeownership Advantage Program

Work-life balance is a top consideration for Employers. A home is the largest, most emotional 
investment your employees are likely to make. The Homeownership Advantage Program is a 

valuable benefit for your employees with home buying, home selling & financing needs.

Your Company Benefits:
• A Package of Exclusive Mortgage & 

Real Estate Benefits for Your Employees 
at No Cost to Your Company

• A Dedicated Mortgage Advisor & Real 
Estate Sales Professional

• Customized Company-Branded Materi-
als

• Dedicated Co-Branded Web Page
• 5-Star Customer Experience from Las 

Vegas’ top-rated Mortgage and Real 
Estate professionals

• Exclusive Mortgage Credit of Up to 
$1,395 for Purchase or Refinance**

• Exclusive Real Estate Credit for Buying 
or Selling Giving Back 20% of Com-
mission Received at Closing. Example: 
Sales Price is $325,000, Cash Back 
Rebate is $1,950*

• Personalized Annual Mortgage & Real 
Estate Review

• Borrower Education Series Available

• First-Time Homebuyer
• Credit Education
• Low Down Payment Options
• Debt Management /Wealth Creation

Your Employee Benefits:

Our Homeownership Advantage Program is one more way for us to deliver an outstanding home 
buying or selling experience along with our up-front underwriting options, fast approvals, and 
on-time closings.

GINA BAKER
CHIEF SALES OFFICER
ALDERUS MORTGAGE
D 702.255.5784
gina@alderus.net
alderus.net

ALLISON WAX
DIR. OF BUS. DEV. & CLIENT RELATIONS
COLDWELL BANKER PREMIER REALTY
D 702.939.5186 | M 702.525.6304
allison.wax@cbvegas.com
allisonw.cbvegas.com



23VEGAS CHAMBER MARCH 2021 BUSINESS VOICE

This is not a solicitation if you are already represented by a real estate broker. *Cash Back bonus is only in allowable states. The Cash Back Bonus is twenty percent (20%) of the gross commission paid to Coldwell Banker Premier Realty, which is typically three percent (3%) of the purchase price. Your savings will vary based on the sale or purchase price of the home and the commission received. All real estate transactions are negotiable. Other items and considerations may vary. The Cash Back bonus may be terminated without notice. Fair Housing Broker. **Powered by Hamilton Group Funding, Inc. NMLS #200719 (nmlsconsumeraccess.org). All loans are underwritten and closed by Hamilton Group Funding, Inc. Valid on Hamilton Group Funding loan programs only; broker-funded, bond and non-delegated loans are not eligible. The Employer Assisted Housing Program is limited to current employees. Only one promotion per loan allowed. Equal Housing Lender. ©2020 Hamilton Group Funding, Inc. NMLS #200719 (http://www.nmlsconsumeraccess.org) State licensing: Alabama 21720, California 41DBO45707, Colorado 2007419, DS 2007149, Florida MLD680, Georgia 32726, Illinois MB.6761042, Indiana 28272, Kentucky MC90805, Louisiana 200719, Maryland 19833, Michigan FL0018547, Minnesota MN-MO-200719, Nevada 5077, New Jersey ML200719, New Mexico 200719, North Carolina L-150415, Ohio MBMB850258000, Oklahoma ML011206, Pennsylvania 37473, South Carolina 200719, Tennessee 112326, Texas 200719, Virginia MC-5546, and Wisconsin 200719BA. All loans subject to approval, including credit approval. Some restrictions may apply. Other programs available. Program conditions subject to change without notice.
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buying or selling experience along with our up-front underwriting options, fast approvals, and 
on-time closings.

GINA BAKER
CHIEF SALES OFFICER
ALDERUS MORTGAGE
D 702.255.5784
gina@alderus.net
alderus.net

ALLISON WAX
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COLDWELL BANKER PREMIER REALTY
D 702.939.5186 | M 702.525.6304
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Nearly a year after social distancing measures were 
enacted to mitigate the spread of COVID-19, it’s 
increasingly clear that the impacts on businesses 
and daily life may continue to last for several more 
months – while some shifts in consumer behavior and 
preferences likely are here to stay.

U.S. Bank goals coaches have been working with 
business owners throughout the past year to help 
them navigate and succeed in the new environment. 
In September, the Las Vegas Chamber announced 
that all members and employees can sign up for 
free 1:1 goals coaching sessions through the U. S. 
Bank Coaching and Growth Center as part of the 
Chamber’s mission to cultivate growth and prosperity 
for the business community. 

We talked to Jill Ross, Nicole Freeman and Ana 
Salazar, three of the  goals coaches working with the 
Vegas Chamber’s U.S. Bank Coaching and Growth 
Center, about how some of the small business owners 
they work with are navigating the new environment 
and what they anticipate in the year ahead. 

Some Changes Will Become 
Permanent 

Jill: One of my clients has moved to 
a strictly online business platform. 
He’s gone from meeting clients 
in person and accepting physical 
copies of records to only meeting 
via Zoom and accepting encrypted 
documents via email. In changing 

to the online-only platform of business, he’s more 
productive. His clients are feeling like they are 
spending less money and are more environmentally 
mindful now they aren’t printing documents, there’s 
more fl exibility in scheduling, and he and his clients 
are feeling less rushed now that drive time is 
eliminated. 

Looking ahead, one of my clients runs a delivery 
service and is prepping for continued growth. 
Customers are commenting to her that regardless of 
when/if the restrictions are lifted, they will continue 
to use delivery because it has now become such a 
convenience in their lives that it is almost necessary. 
My client is going to slowly expand her delivery fl eet 
and her product offerings.

Contingency Savings is a Must

Nicole: In preparing for the 
months and years ahead, 
my business clients have 
realized that because they are 
entrepreneurs, they need to 
create a savings safety net for 
instances such as this.

Pivoting to New Ideas

Ana: One of my clients worked 
in a beauty salon. When 
everything shut down she sat 
for a few weeks baffl ed and 
confused as to what would 
happen to her and her business. 
When we began our sessions 
there was hope that the salon 

would reopen after a couple of weeks, but that did 
not happen. We turned the focus of her sessions to 
what she would do if money, or COVID-19 for that 
matter, were not an obstacle. We focused on her 
passion and uncovered a niche product and business 
opportunity. 

So I gave her homework: fi nd out what it would take 
for her to launch her own line. Four sessions later, 
she had found a supplier, launched her website and 
began recording videos teaching paying students her 
technique. Not only did her business survive COVID, 
but it’s now thriving.

If you want to explore strategies to help your 
business adapt to the changing landscape, sign up 
for a free 1:1 coaching session through the U. S. Bank 
Coaching and Growth Center.

U.S. Bank is an Equal Housing Lender. Member FDIC.

Surprising New Ideas in a Pandemic Year

Scan to begin!
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110 Years in the Making
Hoover Dam? Check. McCarran International Airport? Check.

Las Vegas Convention and Visitors Authority? Check.

Vegas Milestone Innovator? Check. Check. Check.

Join us and let’s make history together.

702.641.5822 VegasChamber.com
Cultivating Growth & Prosperity Since 1911

Since 1911, the Vegas Chamber has navigated growth in this community. Celebrating 
110 years with tenacity, accessibility and Vegas-ness like no other place in the world, 

the Vegas Chamber will be here through it all in 2021 and beyond. 
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This year the Vegas Chamber turns 110 years old, and like anyone that age, we like to occasionally tell stories 
heavy with retrospection. To celebrate our 110th, we will be sharing the stories that helped defi ne our role as 
the Vegas Chamber and within the Southern Nevada region. Since our inception in 1911, we have focused on 
cultivating new  opportunities and looking for the next nuggets that can help foster growth in our city.

Las Vegas was offi cially born in 1905 as a small railroad town that sat between Los Angeles and eastbound 
destinations like Albuquerque and Salt Lake City. Our economy and its few thousand residents relied 
primarily on these rail lines to survive.

However, by 1922, railroad strikes and unrest threatened our small burgeoning economy and it fell upon 
Chamber members to pivot and fi nd new ways to generate revenue. Much of this came in the form of tourism 
for natural attractions like our artesian wells and, after much lobbying, the Hoover Dam, which stood as a 
concrete beacon of Roosevelt’s New Deal. During the ‘20s and ‘30s, the Chamber saw the need to increase 
access to our growing city and worked to build roads from Mesquite, an airstrip for Southwestern Express 
Airlines, and collaborated with San Bernardino County to build a road from Las Vegas to the mountain pass 
near Baker. That road is now known as I-15. 

From the beginning, we have been rallying our members and, in 1941, we rallied to broker the deal for 
construction of the Las Vegas Army Air Corps gunnery school. We also campaigned for the reintroduction of 
gaming, which resulted in the El Rancho opening that same year on what is now the Las Vegas Strip. At the 
end of World War II, the Vegas Chamber provided $75,000 to the Livewire fund for post-war publicity and to 
solidify our city as the vacation and tourist destination that it is today. Vegas Vic, our fi rst neon mascot, was 
a product of this investment.

In the 1950s, the Nevada Nuclear Test Site provided a truly unique experience that the Vegas Chamber 
promoted through press releases and calendars, creating the Atomic craze that lead to themed cocktails 
and beauty pageants at the Flamingo and Sands casinos. This brought about the need for the Las Vegas 
Convention and Visitors Authority (LVCVA). During this time, we also helped secure funding for the Maryland 
Parkway campus of UNLV.

Over the next decades. we held board meetings to push for the passing of bond elections for approval 
of McCarran International Airport, and Chairman Sam Boyd aligned gaming and hospitality as one major 
industry. Tourism promotion efforts continued and paid off in 1999, when  Las Vegas became the most visited 
tourist destination in the world. 

Fast forward to today and we are still working to see our city grow with efforts to complete the I-11 and 
advocating for education and policy that will encourage industries like advanced manufacturing, technology, 
and start-ups to join our city and diversify our economy. This past year has been devastating, but it provides 
us with an opportunity to rise again stronger than before and to recover, rebuild, and reinvent  Nevada 
together. By delving into our past, it helps us remember that the decisions we made assist us in the effort we 
put forth this year and beyond. Everything we do, together, become part of the rich historical tapestry that 
sustains our Vegas-ness". 

Not a Vegas Chamber member? Join us as we transform the business community for the next 110 years and 
let’s make history together. Contact us today at VegasChamber.com or call 702.641.5822. 

By Nick Schneider
Vegas Chamber



27VEGAS CHAMBER MARCH 2021 BUSINESS VOICE

8985 S. Eastern Ave., #205
Las Vegas, NV 89123
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President’s Club

(A) Jon Halton
Chief Revenue Offi cer  – 
Medical Solutions LLC
With profound experience in sales 
management and marketing, Joe not 
only helped found Medical Solutions 
Ventures with Mubarak Shah, he 
constructed the customer acquisition 
and retention systems which it is built 
upon. Prior to his role as Chief Revenue 
Offi cer (CRO), he lead the sales 
development team at Namely where 
he boosted overall company revenue 
from 47 million to 100 million thanks 
to his unique blend of traditional and 
technology focused sales strategies. 
Halton brings a specialized outlook 
on sales and revenue operations by 
approaching the medical industry with 
untraditional yet extremely successful 
sales methods.

(C) Lori Wilkinson 
Vice President – Brown & Brown Insurance of Nevada
Lori Wilkinson has over 20 years of national and international experience in sales, 
leadership, business development, marketing, strategic planning and contract 
negotiation to Brown & Brown Insurance of Nevada. She has held positions with top 
Fortune 100 companies and founded her own fi rm. She later joined Waymark Insurance 
Services who merged with Brown & Brown Insurance. Wilkinson has a bachelor’s from 
Utah State and volunteers for the Gary Morris Invitational Golf Tournament benefi ting 
the Tragedy Assistance Program for Survivors of fallen heroes, and American Airlines’ 
celebrity charity golf and tennis events.

(B) Allen Oakley
National Sales Manager – Golden Nugget
Allen has been in the Las Vegas hotel sales industry for over 13 years. Prior to his current 
role as National Sales Manager at the Golden Nugget, he has experience in both the 
destination management companies and Las Vegas hotels. He has worked with Caesars 
Entertainment, The Tropicana, Rumor Boutique Resort and other reputable companies. 
Oakley is a Veteran of the U.S. Navy having served as an Aviation Administrator with 
tours in the Persian Gulf and Japan.

(D) Kerry Bubolz
Franchise President –
Vegas Golden Knights
Kerry Bubolz joined the Vegas Golden 
Knights as the franchise’s President on 
November 1, 2016. Bubolz oversees all 
of the business ventures for Las Vegas’ 
fi rst major league professional sports 
franchise. Prior to the Golden Knights, 
Bubolz spent 13 years with the NBA’s 
Cleveland Cavaliers and Quicken Loans 
Arena organization. Since 2013, Bubolz 
was the franchise’s president of business 
operations. Prior to his tenure in Cleveland, 
Bubolz enjoyed successful runs with 
multiple teams in various leagues around 
the country.  He is a graduate of Oklahoma 
State University and a Board Trustee of 
the Vegas Chamber.

A B

C D
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G H

E F

Spotlights

(F) Mike Murphy
President  – Anthem Blue Cross
Blue Shield of Nevada
Mike Murphy has been the President and 
General Manager of Anthem Blue Cross 
Blue Shield of Nevada since 2006. In his 
role, he is responsible for overseeing all 
commercial group and individual business 
in Nevada. With more than half a million 
members in Nevada, Anthem is the second 
largest insurance company in the state. 
Anthem is a customer-focused company 
that is dedicated to providing its members 
with access to high-quality, affordable 
healthcare.  

(E) Damon Schilling
Manager - American Medical Response 
Damon Schilling is Manager of Government Affairs for AMR / MedicWest Las Vegas. 
A Las Vegas native, he began his career at Southwest Ambulance in 2003. He worked 
in the dispatch center while attending paramedic school, completing his internship 
in 2007. Since then, Schilling has held various roles within the organization. Schilling 
served as the Community Relations Coordinator for AMR and MedicWest prior to 
his current position. Schilling is a graduate from Nevada State College with a BA in 
Business Administration.

(G) Audra Hamernik
President & CEO – Nevada HAND
Audra Hamernik is the President and 
CEO of Nevada HAND. She brings more 
than 25 years of experience in real 
estate, fi nancial services, social impact 
investing and lending, and community 
leadership. She was previously the 
Executive Director of the Illinois Housing 
Development Authority. She has also 
served as Principal of A. Hamernik 
& Associates, Inc., and as Executive 
Director of Bluestem Housing Partners, 
a nonprofi t housing developer. She 
earned her Master degree, as well as her 
Bachelor degree, in Urban and Regional 
Planning from the University of Illinois.

(H) Chuck Ley
President & CEO – Cornerstone Merchant Services
Chuck founded Cornerstone Merchant Services, an independently licensed merchant 
card processor, in 2004. By cultivating a culture of integrity and personal responsibility, 
Ley led Cornerstone to become the largest credit card processor in Nevada within a 
few years. Since founding Cornerstone, Ley has volunteered time to various non-profi t 
organizations throughout the community. He currently sits as the acting President of 
Helping Hands of Vegas Valley, which he has been a part of since 2010.
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A recent study, commissioned by the LVCVA, reveals that business travelers are eager to return to Las Vegas for in-
person events as soon as it is safe to do so and believe Las Vegas is more prepared than other destinations to safely 
welcome visitors back for meetings and conventions. 

The study was to better understand the sentiment among business travelers to return to in-person meetings, trade 
shows and conventions in general and specifi c to Las Vegas. The fi ndings revealed a pent-up demand for Las Vegas, 
concluding that U.S. business travelers look forward to in-person conference and trade shows once the vaccine 
becomes widely distributed and travel restrictions are lifted.

National market research fi rm Heart + Mind Strategies surveyed 510 business travelers and concluded an 
overwhelming majority of those surveyed believe Las Vegas is more prepared than other leading business 
destinations to safely host in-person events. The research fi ndings were announced by Steve Hill, LVCVA president 
and CEO, at the Vegas Chamber’s annual Preview event. 

The research study also found the following:
• 91 percent of those surveyed miss face-to-face interaction of in-person conferences, conventions and trade 

shows
• 77 percent would prefer attending a meeting or convention in-person
• 74 percent believe Las Vegas is best prepared to safely host in-person conferences, conventions and trade 

shows
• Las Vegas ranks higher than any other major business destination as the “preferred destination” for in-person or 

hybrid conferences, conventions, and trade shows

Thanks to a unifi ed effort by the LVCVA, its resort partners and state and health leaders, Las Vegas is well prepared 
to safely welcome business customers back to the destination when the time is right. 

The Las Vegas Convention Center (LVCC) was the fi rst facility in Nevada to receive GBAC certifi cation, the gold-
standard of cleaning and disinfection by ISSA, the world’s leading trade association for the cleaning industry. A 
destination wide “Vegas Smart” initiative includes additional health and safety protocols paired with mask mandates 
and enforcement of social distancing throughout the resort corridor. 

As the leading destination for business travelers, Las Vegas welcomed more than 6.6 million convention and trade 
show attendees in 2019 and for the past 26 years has been named the country’s No. 1 trade show destination 
according to Trade Show News Network (TSNN) for hosting 48 of the largest shows in the country.

Business Travelers Eager 
to Return to Las Vegas

91%

Miss
face-to-face
interaction

77%

Prefer meeting 
in-person

74%

Las Vegas is best 
prepared to safely 
welcome visitors back

#1

Las Vegas is preferred
destination for
in-person meetings



WE COVER BUSINESS NEWS 

LIKE NOBODY’S BUSINESS!

Catch our TV show featuring Nevada’s key business leaders, 

politicians and newsmakers.

Check your local listings | Cox Yurview LV 14 and 1014

View archived episodes at youtube.com/lasvegaschamber

|  @VegasChamberVeg asCh a mb er . c om |  702 .64 1 . 5822

Supporting Sponsor:Presenting Sponsor: 
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The Vegas Chamber is committed to helping small 
businesses provide an affordable retirement saving 
plan for members. But what is a 401(k) plan? The 
term “401(k)” refers to a section in the IRS tax code 
that allows employers and employees to save parts 
of their paycheck into a retirement account. In 1978, 
the Revenue Act started these employer-sponsored 
retirement savings plans, the 401(k). Since then, they 
have continued to gain popularity as pension plans have 
decreased. 
 
An advantage of a 401(k) is the potential for 
compounding over a long period of time. Compounding 
is the ability for savings and earnings to snowball. 
Consider the rule of 72, which is the rate that earnings 
may double. For instance, if a participant received a 
7.2% return on their investment each year, their account 
would double in 10 years. Conversely, if the participant 
earned 10%, earnings would double every 7.2 years. 

The IRS provides tax incentives to save into a 401(k). 
Savers may stash 100% of their net pay up to $19,500 
pre-tax or post-tax annually. Those over 50 may save 
an additional $6,500 per year. Pre-tax contributions 
avoid tax today but are taxed when money is withdrawn, 
including earnings. Those who choose a Roth will pay 
taxes on the initial contribution but do not pay tax when 
monies are withdrawn, including earnings.  

There are contribution and income limits. For instance, 
the total contribution limit, including employee deferrals, 
company match, and profit-sharing, may not exceed 
$58,000 ($64,500 for those older than 50) in 2021. 
The salary limit for retirement savings consideration is 
$290,000. 

Another important feature of a 401(k) plan is loans. 
Participants may borrow up to 50% of their vested 
account balance, with a cap of $50,000. The loan 
recipient will then pay themself back into their 401(k), 
including interest. Loan repayment terms are limited 
to 5 years. Most plans have a minimum loan request of 
$1,000.  

Plans must pass nondiscrimination testing, including 
the Actual Deferral Percentage (ADP) and the Actual 
Contribution Percentage (ACP) test. These tests help 
ensure employers and highly compensated employees 
are not the primary benefactors of the plan. Offering a 
company match, called a safe-harbor match, will allow 
the plan to pass even if the plan fails one or both tests. 

There are a few types of safe-harbor matches a plan 
may adopt. For instance, the Basic Match offers a 100% 
match on the first 3% of salary deferred, plus a 50% 
match on the next 2%. The Enhanced Match is commonly 
set at 100% match on the first 4% deferred. Finally, a 
non-elect company contribution of 3% to all those who 
meet eligibility, regardless of whether employees save, 
may also pass both tests. All matching is 100% vested. 

Employers may allow employees to become eligible and 
start saving immediately or require them to wait up to 
one year with more than 1,000 hours of service. There 
could also be an age restriction, up to age 21. 

There are many rules to maintain compliance and 
fiduciary responsibility, including providing proper 
notification to all those who meet eligibility and ensuring 
that employee deferrals are submitted into their 
accounts in a timely way.

 
To learn more about the Vegas Chamber’s 401(k) plan 
for all members, visit vegaschamber.com or contact Joe 
Caldera at (702) 846-4015. 

Joe Caldera is an LPL Financial Advisor, Chartered 
Retirement Plan Specialist®, and principal at Caldera 
Wealth Management Group. CRPS conferred by The 
College for Financial Planning.  

Securities and advisory services offered through LPL 
Financial, a Registered Investment Advisor, FINRA/SIPC. 

This material was created for educational purposes only 
and is not intended as ERISA, tax, legal, or investment 
advice. If you are seeking investment advice specific 
to your needs, such advice services must be obtained 
on your own separate from this educational material. 
Investing involves risk, including loss of principal.

What is a 401(k) Plan and Why Should I Care?

Joe Caldera is an LPL Financial Advisor, Chartered Retirement Plan Specialist®, and principal at 
Caldera Wealth Management Group. CRPS conferred by The College for Financial Planning. 

Securities and advisory services offered through LPL Financial, a Registered Investment Advisor, 
FINRA/SIPC. 

This material was created for educational purposes only and is not intended as ERISA, tax, legal or 
investment advice.



SelectHealth is the health insurance arm of Intermountain 

Healthcare. Both organizations are focused on keeping people 

healthy and providing high-value care that’s accessible  

and affordable.

Intermountain and SelectHealth have success in using  

value-based care models that lead to better overall health  

and lower costs. By combining insurance products from 

SelectHealth with Intermountain’s stability and long-standing, 

proven success in clinical excellence and innovation, we can 

further our mission of Helping People Live the Healthiest Lives 

Possible in Southern Nevada.

No matter your situation, we believe everyone should have access 

to quality healthcare. That’s why we offer health plans to fit every 

need, budget, age, and lifestyle – choose from employer plans, 

Medicare plans, and Individual and Family. To explore options, 

visit selecthealth.org/plans or call us at 855-442-0220.

When it 
comes to 

plans,  
you’ve got 

options

© 2021 SelectHealth. All rights reserved. 1345970 01/21
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Customer Service Excellence is a free turnkey program that helps 
you recognize the customer service all-stars in your business.

• Easy ways to nominate
• Recognition programs and ceremonies
• Customer and staff engagement materials provided

NOMINATE SOMEONE TODAY 
AT VEGASCHAMBER.COM/CSE

HOW DO YOU REWARD 

GREAT CUSTOMER SERVICE?

For more information on enrolling your company in the program, 
visit VegasChamber.com or call 702.641.5822.
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If you have young professionals on your team 
who want to network and get engaged in the 
community, Vegas Young Professionals (VYP) is 
for them! 

Vegas Young Professionals is an elite networking 
and business development group open to all 
young professionals in Southern Nevada. Vegas 
Young Professionals, or VYP as it is known, is a 
program through the Vegas Chamber’s Leadership 
Foundation of Greater Las Vegas to develop the 
next generation of professionals and leaders.  It 
caters to 21- to 39-year-old business professionals 
who want extra facetime with peers while also 
furthering their professional development goals. 

This program was created to help young 
professionals grow professionally and build 
connections. 

“Connecting young professionals in the 
community, creating opportunities for 
collaboration, and providing a platform for 
professional growth and development” is the 
mission of the organization.  VYP lives up to this 
statement by hosting and providing a variety of 
events that are geared towards furthering one’s 
career. 

Events include Fusion Mixers – monthly networking 
events in a social setting;  Bigwig Lunch Times 
(BLT’s) – small luncheons where VYP members can 
engage with notable community leaders; Business 

101 – opportunities to develop professional skills; 
and Community Conversations – panel discussions 
on topics important to community life.

VYP events and membership are benefi cial to 
companies, as well.  By getting your young 
team members engaged in VYP, you are 
creating exposure for your brand to a younger 
demographic.  By getting to know your young 
team members, VYP members are getting to know 
your company.

VYP also gives your team members a chance to 
develop their professional and leadership skills, 
as well as more deeply engage in the community.  
Encouraging VYP membership is a great way to 
recognize your employees and help them grow.  
Our program and group of members can truly 
inspire your employees to further their professional 
goals, making them more dedicated to their 
current job at your company. 

Membership in VYP is very affordable.  Basic 
membership is free, and the special VYP+ 
membership is only $50 annually.  It comes 
with special VYP+ exclusive opportunities and 
preferential event pricing.

For more information about VYP, go to 
Leadership.Vegas or reach out to VYP Coordinator 
Jacey Gonzalez at jacey@Leadership.Vegas.
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Your Customized Marketing Playbook 
– Your Game Plan for Success

Marketing assessment & consultation

Local market insights, budget allocations & 
recommendations

Free & exclusive to Vegas Chamber members

Contact us at 702.641.5822 
or learn more at 

VegasChamber.com

Details at 
VegasChamber.com 

Help us tell your story – 

legislators need to know what 

you need. Be heard. Now.

Become a Chamber 
Advocate Today

Vegas Chamber 2021 Legislative Mission 
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